Exams required for the Bachelor’'s degree examination
Bachelor’s degree programme “Law, Human Resources Management and Psychology”

1. Type and number of exams (compulsory modules) pursuant to Sec. 7f

) CP per semester .
Module/Pertinent courses E Language | Offered in
1|12|3|4|5|6|7
Module P01: Basics of Law
P01.1 Introduction to Law 3 DE WT/ST
P01.2 Civil Law — General Part 3 DE WT/ST
P01.3 Civil Law — Basic Exercise Course 2 DE WT/ST
Module P02: Basics of Business Administration 5
P02.1 Basics and Functions of Business
. . 3 DE WT/ST
Administration
P02.2 Management and Organisation 2 DE WTI/ST
Module P03: Basics of Accounting
P03.1 Financial Accounting 3 DE WT/ST
P03.2 Cost Accounting 3 DE WT/ST
Module P04: Basics of Business Psychology
P04.1 Basics of Psychology 2 DE WTI/ST
P04.2 Business Psychology in Organisations 3 DE WTI/ST
Module P05: Basics of Employment
P05.1 Introduction to Labour Law 3 DE WT/ST
P05.2 Introduction to Labour Law — Exercise
2 DE WT/ST
Course
P05.3 Employment Contract Design 3 DE WTI/ST
Module P06: Public Law 6
P06.1 Constitutional Law 3 DE WT/ST
P06.2 EU Law 3 DE WT/ST
Module P0O7: Internal and External Reporting
P07.1 Introduction to Controlling 2 DE WT/ST
P07.2 Basics of Financial Statements for
. 3 DE WT/ST
Commercial and Tax Purposes
Module P08 Basics of Corporate Communication
P08.1 Basics of Communication Psychology 3 DE WT/ST
P08.2 Conflict Management and Business
L 2 DE WT/ST
Mediation
Module P09: Law of Obligations
P09.1 Civil Law — Law of Obligations General Part
. . 3 DE WT/ST
incl. Exercise Course
P09.2 Civil Law — Law of Obligations Special Part
. . 3 DE WT/ST
incl. Exercise Course
Module P010: Key Skills and English Legal and
Business Terminology
P010.1 Project Management and Communication
. 3 DE WT/ST
Training
P010.2 Business English 2 EN WT/ST
P010.3 English for Law 3 EN WTI/ST




CP per semester

Module/Pertinent courses Language | Offered in
213|456
Module P11: Human Resource Management and
Information Systems
P11.1 Basics of Human Resource Management 3 DE WT/ST
P11.2 Human Resource Information Systems (in
. . . 4 DE WT/ST
particular SAP HR) incl. Exercise Courses
Module P12: Corporate Law
P12.1 Commercial Law 3 DE WT/ST
P12.2 Company Law — Law of Partnerships and
pany taw —Lawol P 3 DE WT/ST
Public Limited Companies
Module P13: Working in a Welfare State Based on
the Rule of Law
P13.1 Employment-Related Social Law 3 DE WT/ST
P13.2 Wage Tax Law 3 DE WT/ST
P13.3 Law Governing Occupational Safety and
. 3 DE WT/ST
Health and Workplace Privacy
Module P14: Human Resource Selection and
Development
P14.1 Management of Human Resource Selection
4 DE WT/ST
and Development
P14.2 Transfer Seminar Human Resource
. 2 DE WT/ST
Selection and Development
Module P15: Aptitude Testing
P15.1 Aptitude Testing in Organisations 2 DE WT/ST
P15.2 Psychology of the Assessment Centre 3 DE WT/ST
P15.3 Transfer Seminar Aptitude Testing 1 DE WT/ST
Module P16: Compensation & Benefits and Human
Resource Planning
P16.1 Compensation & Benefits and Human
. 4 DE WT/ST
Resource Planning
P16.2 Transfer Seminar Compensation & Benefits
. 2 DE WT/ST
and Human Resource Planning
Module P17: Law of Property
P17.1 Law of Property 3 DE WTIST
P17.2 Advanced Exercise Course 2 DE WT/ST
Module P18: Collective Labour Law
P18  Collective Labour Law (in particular works
o . . . 6 DE WT/ST
constitution and industrial action)
Module P19: Special Individual Labour Law and
Dismissal Protection
P19  Special Individual Labour Law and Dismissal
. 6 DE WT/ST
Protection
Module P20: Challenges in Business Psychology
P20.1 Empirical Research Methods 3 DE WT/ST
P20.2 Psychology of Human Resource
Yy gy u u 2 DE WT/ST

Management




CP per semester Offered

Module/Pertinent courses E Language
1 2 3 4 5 6 7 in
Module P21: Special Labour Law
P21.1 Employmentin Times of Corporate Crisis 3 DE WT/ST
P21.2 Law Governing Occupational Pension
W overning upat ! 3 DE WTI/ST
Schemes

Module P22: Labour Court Procedure and Law
Governing Compensation

P22.1 Law Governing Compensation and
Compensation for Reduced Income, 3 DE WTI/ST
Attachment and Execution

P22.2 Code of Civil Procedure and Labour Court

Act 4 DE WT/ST

Module P23: Strategic Challenges in Human
Resource Management

P23.1 Human Resource Strategy and Allocation 4 DE WT/ST
P23.2 Economy of the Labour Market 3 DE WT/ST
Module WP: Elective Module
WP1: Elective subject 1 3 DE WT/ST
WP2: Elective subject 2 3 DE WT/ST
Internship and bachelor’s thesis
Internship 30 WT/ST
Internship 18 WT/ST
Bachelor’s thesis 12 DE WT/ST
Total number of modules 29 |30 (31|29 |30|31|30 210

In the 6th semester, the students select two elective subjects within the elective module, at least one of them from the legal
curriculum, which must be concluded with an exam.

Abbreviations:

E = Exam

CP = Credit points based on the European Credit Transfer System
DE = German

EN = English

WT = Winter term

ST = Summer term



